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Introduction

A Message from Our President

“At Horwitz, we believe in building more than projects—
we build careers, partnerships, and possibilities. Whether
you're just starting out or looking to grow your skills,
there’s a place for you here. We take pride in being a
collaborative, forward-thinking team that works on some
of the most complex and high-tech facilities in the region.
Our success comes from hiring great people and giving
them the tools, support, and trust they need to thrive.

This booklet is designed to help you explore the

many career opportunities at Horwitz—from office
professionals to skilled union trades—and guide you
through the pathways and education needed to build a
rewarding future with us.”

MATT DEKKERS
PRESIDENT & CEO

Our Mission

It is our mission to provide the highest quality
mechanical, electrical, plumbing and specialty
contracting services in the building industry.
Through innovation and excellence, we will
design, build, and maintain efficient and
reliable building systems that exceed client
expectations. We will uphold high standards
within our work environments to provide a safe,
healthy, and enjoyable place of opportunity for
all employees.
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Our Values

Safe Accountable Professional

Motivated Can-Do

Curious
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Get To Know Us

Firm Overview

At Horwitz, we specialize in designing, constructing, and maintaining

mechanical, electrical, plumbing and specialty building systems, Q 8 +
addressing even the most complex challenges with expertise
and innovation. Whether it's a small-scale project or a large-scale YEARS IN-BUSINESS
development, we collaborate closely with our customers to deliver
smart, efficient, and cost effective solutions. Our team of seasoned

engineers, construction professionals, and maintenance experts

ensures that every system we install not only meets current needs but

also anticipates future demands. 8 Q Q
+

Our Services & Capabilities

TEAM MEMBERS

+ Design-Build & Design Assist + Industrial Ventilation

+ Fabrication « Millwrights

* Mechanical + Building Automation Systems
+ Electrical * Mechanical Insulation

* Plumbing + Preventative Maintenance

* Emergency Repair
SERVICE OFFERINGS

Background & History

Our story began in 1918, when Harry S. Horwitz, an ambitious
plumber, founded the company in downtown Minneapolis. From
those early days, the business grew through dedication to integrity,
dependability, and performance. Over the decades, Horwitz has
expanded its capabilities through strategic acquisitions, transforming SKILLED TRADES
into a full-service specialty contractor.
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Careers

Find Your Fit. Fuel Your Future.

At Horwitz, every role matters—and every person plays a part in shaping the future of our industry. From

managing a jobsite to keeping operations running smoothly behind the scenes, there’s a place for you here.

Explore the diverse career opportunities across our construction, preconstruction, and business operations

teams, and see how you can grow your future, your way.

Construction

Project Manager

Responsibilities: Oversees construction
projects from planning through
closeout. Manages schedules, budgets,
subcontractors, and field crews.

Skills: Organized, proactive, decisive,
collaborative, strong communicator

Education: Bachelor's Degree in
Construction Management, Architectural
Engineering, Engineering or related field

Sheetmetal Worker (Tinner)
Responsibilities: Fabricates and installs
ductwork for HVAC systems.

Skills: Precise, good spatial awareness,
skilled with tools

Education: Apprenticeship

Union: Local 10
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Service Technician

Responsibilities: Performs repair,
maintenance, and troubleshooting of HVAC,
plumbing, or electrical systems in commercial
facilities.

Skills: Problem-solver, independent, safety-
minded, customer-focused

Education: Technical certificate or
apprenticeship

Union: Varies by specialty and region

Plumber

Responsibilities: Installs piping systems for
water supply, drainage, and gas.

Skills: Analytical, reliable, physically strong
Education: Apprenticeship
Union: Local 15 or 34

Pipefitter

Responsibilities: Installs and maintains
piping systems for heating, cooling, and
industrial processes.

Skills: Hands-on, detail-oriented,
technically skilled

Education: Apprenticeship
Union: Local 539 or 455

Electrician

Responsibilities: Installs and maintains
wiring, lighting, and power systems.

Skills: Technically proficient, detail-focused,
logical thinker

Education: Apprenticeship
Union: Local 110 or 292
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Insulator

Responsibilities: Applies insulation to piping
and mechanical systems to improve energy
efficiency and safety.

Skills: Physically agile, focused,
detail-oriented

Education: Apprenticeship

Union: Local 34

Automation Technician

Responsibilities: Installs and configures
building automation systems (BAS),
integrating HVAC, lighting, and energy
systems for maximum efficiency.

Skills: Tech-savvy, systems thinker, adaptable
Education: Associate's Degree or

Apprenticeship, Specialized Certifications
Union: Local 110, 292, 539, or 455

Millwright
Responsibilities: Installs, maintains, and
repairs heavy industrial equipment.

Skills: Mechanically inclined, strong problem
solver, precise

Education: Apprenticeship
Union: Local 548

Prefabrication Technician

Responsibilities: Works in a controlled
environment to assemble piping, duct, or
electrical systems for field installation.

Skills: Efficient, detail-focused, works well
with hands

Education: Apprenticeship
Union: Varies by trade (tinner,

fitter, electrician)

Operating Engineer
Responsibilities: Operates heavy equipment
and machinery.

Skills: Technically minded, safety-focused,
steady under pressure

Education: Apprenticeship

Union: Local 49
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Preconstruction

Preconstruction Manager

Responsibilities: Leads planning efforts in
the early stages of a project, coordinating
design, estimating, and client input.

Skills: Strategic, communicative, organized

Education: Bachelor's in Construction
Management, Mechanical Engineering or
related field
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Designer / Engineer

Responsibilities: Uses CAD or BIM software
to draft mechanical and electrical systems
before construction begins.

Skills: Creative, tech-oriented, collaborative

Education: Associates, Bachelor's or Masters
Degree in mechanical/electrical design or
engineering

Estimator

Responsibilities: Prepares cost estimates
and bid proposals for new projects by
analyzing plans and specs.

Skills: Analytical, detail-oriented,
deadline-driven

Education: Associates Degree in Drafting/
Estimating, Bachelor's in Construction
Management, Engineering, or equivalent

Business Development/Sales

Responsibilities: Identifies and cultivates
new project opportunities and maintains
client relationships.

Skills: Outgoing, relationship-driven,
results-oriented

Education: Bachelors Degree in Marketing,
Business, or Construction

© HORWITZ, LLC.



Business Oper

Marketing

Responsibilities: Promotes Horwitz's
capabilities, manages branding, and supports
external and internal communication.

Skills: Creative, strategic, collaborative,
strong communicator

Education: Degree in Marketing,
Communications, or related field

Warehouse/Logistics
Responsibilities: Manages materials,
inventory, and deliveries to project sites.
Skills: Organized, proactive, dependable

Education: High school diploma or
logistics training

Safety

Responsibilities: Develops and enforces
safety protocols, conducts training, and
audits job sites.

Skills: Vigilant, communicator, strong leader

Education: Safety certifications or
construction safety degrees

© HORWITZ, LLC.
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Human Resources
Responsibilities: Supports hiring, training,
benefits, and employee and union relations.

Skills: People-oriented, confidential,
strong communicator

Education: Degree in HR, Business,
or related

Purchasing

Responsibilities: Coordinates the acquisition
of tools, materials, and equipment for jobs.

Skills: Negotiator, organized,
budget-conscious

Education: Apprenticeship

Union: Degree in Supply Chain, Business, or
experience-based

IT

Responsibilities: Supports technology
infrastructure, software, and user needs.

Skills: Tech-savvy, problem solver,
good communicator

Education: Degree in Computer Science or
related certifications

®

Accounting

Responsibilities: Manages budgets, invoices,
payroll, and financial reporting.

Skills: Accurate, analytical, trustworthy

Education: Degree in Accounting, Finance,
or Business

Dispatch

Responsibilities: Schedules and coordinates
service calls, deliveries, and

workforce logistics.

Skills: Efficient, calm under pressure,

clear communicator

Education: High school diploma and
relevant experience
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Business Operations Roles

Construction Operations Roles

Entry-Level

Your Path Starts Here

At Horwitz, we believe careers are built, not assigned. We offer a wide

range of opportunities across departments—from the shop floor to

the executive suite—and we're committed to helping you grow through

hands-on experience, mentorship, and continuous learning. Below is a

sample of some of our most common roles and the career paths our team

members most often pursue.

Mid-Level

Senior Analyst - Continuous
Improvement/Business

Senior Level

Leadership

Operations Operations Analyst Optimization Division General Manager VP / President
. AR/AP Specialist
Accounting P L Accounting Manager Controller Chief Financial Officer
Payroll Specialist
Human Resources HR Coordinator HR Generalist HR Manager
Information Technical Support Specialist Business Systems Integrator IT Manager
Technology
. Warehouse & Logistics
Warehouse Warehouse Specialist Assistant Manager Warehouse Manager General Managger
Fleet Manager
Service Dispatch Coordinator Lead Service Coordinator
Sales Manager Service General Manager
Service
Inside Sales Preventative Maintenance Sales
Sales Executive
Project Project Engineer Project Manager Senior Project Manager Division Manager Director of Mechanical
Management Operations

Preconstruction

Estimator

Preconstruction Project
Engineer

Senior Estimator

Preconstruction
Engineer

Chief Estimator

Preconstruction
Manager

Preconstruction

Executive Chief Operational

Officer

Director of Business
Development

Mechanical Design

Mechanical Design
Project Engineer
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Mechanical Designer

BIM/VDC Coordinator

Senior Mechanical
Design Engineer

Engineering Manager
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Union Roles & Field Operations

At Horwitz, union-supported career paths offer
incredible opportunities for growth, both in the field
and beyond. Many of our team members begin their
careers as pre-apprentices, working their way through
the ranks of apprentice, journeyman, foreman, general
foreman, and superintendent. Each step brings new
responsibilities, valuable experience, and the potential
for significant wage increases, all while enjoying
outstanding union benefits and long-term financial
stability. For those interested in expanding their
careers beyond the jobsite, hands-on experience can
also translate into non-union roles across operations
and management—including project management,
estimating, QA/QC, safety, BIM/VDC, sales, and
leadership. From mastering your trade to growing into
an office role, Horwitz provides the foundation and
support to help you build a meaningful,

long-term career.

IFZ.
5
1‘.
£
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Craft Roles at Horwitz

* HVAC

* Plumbing

+ Building Automation Systems (BAS)
* Mechanical Insulation

+ Millwrights

+ Fabrication




Education & Training

Start Smart. Learn, Train, Grow.

There’s no one-size-fits-all path to success—and at Horwitz, we value every journey. Whether you're
pursuing a college degree, enrolling in a union apprenticeship, or gaining experience on the job, there are
countless ways to start a rewarding career in the trades or in the office. From skilled training programs and
union partnerships to internships and engineering degrees, this section explores the many options that

lead to a future with purpose.

4-Year Degree

Project Management Designer / Engineer (Mechanical/ Business Operations / Support
+ Construction Management Electrical/Plumbing) + Business Administration

« Mechanical Engineering * Mechanical Engineering * Marketing

« Industrial Technology * Electrical Engineering « Communications

+ Business Administration * Architectural Engineering + Human Resources &

Organizational Leadership

Estimator Safety Manager . CorEpu'lcer Science &
i Technolo
- Construction Management * Occupational Safety & Health .gy
; + Accounting
« Mechanical Engineering + Construction Management

- Civil Engineering * Applicable Safety Certifications

2-Year Degree

HVAC Service Technician Warehouse / Logistics Specialist

+ HVAC/R Technology * Supply Chain Management

+ Building Systems Technology * Logistics or Warehouse
Operations

+ Applicable equipment

Building Automation Technician . e
operating certifications

(BAS)
« HVAC with BAS specialization

« Electrical Construction Electrical Service Technician

+ Electrical Construction &

« Automated Systems .
Maintenance

Technology
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We Are Union Strong How to Start a Career
in the Trades

Horwitz is proud to be a signatory contractor to

multiple trade unions—which means we've signed

agreements with those unions to follow established Interested in joining the trades? Here's how to
standards around wages, benefits, training, safety, get started:

and working conditions. For anyone considering a 1. Explore Your Trade Options: There are many

career in the trades, this partnership offers a powerful union trades to choose from, including electrical,

pathway into rewarding, lifelong work. plumbing, pipefitting, sheet metal, and more.

2. Apply to an Apprenticeship Program: Each union
What does it mean to be Signatory to offers its own apprenticeship programs—these are
the Union? paid, hands-on training programs that typically last

When a company like Horwitz is signatory to a union, 3-5years and include classroom instruction.

it means we've agreed to a Collective Bargaining 3. Reach Out to Local Unions: Visit the union’s

Agreement (CBA)—a legally binding contract between

website or contact them directly for details on
the company and the union. This agreement outlines o . .
' : : : application deadlines, program requirements, and
important details for our workforce, including:

entrance exams.

* Fair pay and consistent wage increases 4. Get Connected: High school counselors, career
+ Health insurance and retirement benefits
+ Safe working conditions

+ Training, certification, and advancement
opportunities opportunities.

+ Clear processes for resolving workplace issues

and tech ed (CTE) teachers, or workforce centers
can also help connect students with local union

Being a signatory contractor also means Horwitz has
access to a highly skilled, union-trained workforce—
and our team benefits from stability, jobsite safety,

and industry-leading career development.
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Trade Programs

Our field team members represent seven specialized crafts across multiple local unions, providing a depth of

knowledge that distinguishes us in the industry. Backed by rigorous training programs, a strong commitment to

safety, and a shared focus on quality, Horwitz union tradespeople consistently deliver workmanship that meets

the highest standards. Interested in joining our team as a trade professional? Contact one of the below unions to

get more information.

Pipefitters
Local 539

Region: Minneapolis + St. Cloud
5-Year Apprenticeship Program
W: https://pipefitters539.com
P: 612-379-4711

Local 455

Region: St. Paul

5-Year Apprenticeship Program
W: https://local455.com

P: 651-455-5282

Plumbers

Local 15

Region: Minneapolis + St. Cloud

5-Year Apprenticeship Program

W: https://www.training15.com/
P: 612-374-5262

Local 34
Region: St. Paul
5-Year Apprenticeship Program

W: https://www.plumberslocal34.

org
P:651-224-3828

Mechanical Insulators

Local 34

Region: Minnesota + Wisconsin
4-Year Apprenticeship Program
W: https://www.insulators34.org
P: 651-312-1249
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Plumbers & Pipefitters
Local 6

Region: Rochester

5-Year Apprenticeship Program
W: https://www.ualocal6.org
P:507-288-4172

Local 434

Region: Central + Western
Wisconsin

5-Year Apprenticeship Program
W: https://www.ualocal434.org
P:507-288-4172

Sheet Metal Workers /
Tinners

Local 10

Region: Minnesota, North Dakota,
South Dakota

4-Year Apprenticeship Program

W: https://www.smw10.org
P: 651-770-2388

Local 18

Region: Wisconsin

4-Year Apprenticeship Program
W: https://www.smwlu18.org
P: 262-798-1818

Operators
Local 49

Region: Minnesota, North Dakota,
South Dakota

3-Year Apprenticeship Program

W: https://www.local49training.org
P: 612-788-9441

Electricians

IBEW Local 110

Region: St. Paul

5-Year Apprenticeship Program
W: https://www.jatc110.org/

P: 651-390-5282

IBEW Local 292

Region: Minneapolis + St. Cloud
5-Year Apprenticeship Program
W: https://www.ibew292.org

P: 612-379-1292

Millwrights
Local 548

Region: North Central States
4-Year Apprenticeship Program
W: https://northcountrycarpenter.
org

P: 651-379-0200
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Specialized Certifications

If you're pursuing a hands-on trade or a professional support role, specialized certifications can set
you apart—demonstrating your expertise, increasing your earning potential, and opening the door to
advanced opportunities.

Design Construction
+ Professional Engineering (PE) * Rigging Certification
License + Confined Space Training

* LEED AP (Leadership in Energy « EPA 608 Certification

and Environmental Design « North American Technician

Accredited Professional) Excellence (NATE) Certification
Certified Plumbing Designer . Welding Certifications (e.g.,

(CPD) ASME, AWS)
* Revit MEP Certification

« CAD Certification

Signaling Certification
« Medical Gas Installer
Certification

Project Management * NCCER Millwright Certification
* Project Management * Forklift & Aerial Lift
Professional (PMP) Certification
+ Certified MEP Manager + CDL (Commercial Driver's
(CMEPM) License)
+ Certified Energy Manager * BAS Manufacturer
(CEM) Certifications (e.g., Siemens,
« Procore Certified Trane, Johnson Controls)
* Electrical Drafting & Estimating
Certificate
Safety

+ OSHA 10 Hour

* OSHA 30 Hour

* First-Aid/CPR/AED

+ Infection Control Risk
Assessment (ICRA)
Certification

« CHST (Construction Health &
Safety Technician)

+ HAZWOPER (optional)
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Our Culture

The Horwitz Difference

At Horwitz, we're passionate about unlocking potential and believe everyone should

have the tools to reach theirs. We invest in our employees, inspiring new ideas and

driving innovation. By bringing together the brightest minds, investing in technology,

and taking smart risks, we create an environment where everyone can thrive. We

take care of our team because we know that together, anything is possible.

+

OSHA 30
CERTIFIED EMPLOYEES
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ans

HRS WORKED WITHOUT
A LOST TIME INJURY

EMR

Safety-first Culture

Annual Safety Training & Certification:

Our team members undergo extensive safety training
before stepping foot on a project site, and our safety
culture is reinforced through Tool Box Talks, monthly
safety meetings, annual training sessions, and a
safety-focused newsletter. Additionally, all of our
foremen and project management staff receive their
OSHA 30 certification.

Our motto, “Always Safe,” reflects our commitment to

ensuring that every employee returns home safely, at
the end of each day.

© HORWITZ, LLC.



Training + Development

Horwitz Institution of Technology (HIT):

This program fosters a culture of continuous learning
through monthly lunch-and-learn sessions. Led by
department experts, these sessions provide valuable
insights on industry trends, evolving requirements,
and productivity strategies, helping employees stay
informed and empowered in their roles.

Project Engineering Program:

The Project Engineering Program sets Horwitz
apart as an employer, offering a structured and
comprehensive learning experience. Through six in-

depth modules, participants gain exposure to every

phase of a construction project, from preconstruction

and estimating to design, construction, and service.

This hands-on approach equips Project Engineers with

a holistic understanding of the project lifecycle.

© HORWITZ, LLC.

Tuition Reimbursement:

At Horwitz, we are dedicated to supporting your
career growth. With clear pathways for advancement
and an annual education benefit of $5,250, we provide
the resources you need to enhance your skills and
achieve your professional goals.

Professional Engineering Licensure
Reimbursement Program:

This program supports and rewards employees
pursuing licensure as Professional Engineers by
offering financial reimbursement and a salary increase
upon achieving this milestone.
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Employee Resource Groups

At Horwitz, we believe great ideas and strong culture
come from within. Our Employee Resource Groups
(ERGs) give team members a chance to connect
around shared interests, support one another, and
contribute to a more inclusive, innovative workplace.
If you're looking to give back, stay active, grow
professionally, or just have fun—we've got something

for you.
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Full Circle:
Our charitable giving group focuses on high-impact
causes, volunteer events, and community drives.

Fun Team:

The Fun Team plans company events that bring people
together—from BBQs to intramural sports—making
sure work feels a little more like play.

Wellness Team:

This group fosters overall wellbeing by focusing on
the four key pillars of wellness—mental, physical,
financial, and community—through activities such as
fitness challenges and mental health programs.

Network of Women (aka Horwitz NOW):

NOW connects women across all roles at Horwitz
through workshops, jobsite visits, and volunteer
events that foster support and career growth.

Technology & Innovation:
Open to all, this group explores new technologies
and process improvements that help drive innovation

across the company.

Building New Hope (Toastmasters):

Build your confidence and communication skills
through regular public speaking and leadership
development sessions in a supportive setting.

© HORWITZ, LLC.



Connect with Us

Explore the Possibilities

Choosing the right career path is a big decision—
and at Horwitz, we're here to help you make

it with confidence. We offer job shadowing
opportunities and internships designed to give
students hands-on experience and a real look
into the day-to-day work of our industry. These
opportunities are a great way to explore different
roles, ask questions, and discover what might be
the best fit for your interests and strengths. To
learn more or get started, connect with our HR
team at HR@horwitzinc.com—we're happy to
help guide your next steps.

Scan the QR Code learn
more about joining our team!

. Sharon Hengel
Human Resources Manager

Jenny Evans
Human Resources Generalist

Sydney Ottmar

Human Resources Coordinator




HORWITZ

7400 49th Avenue North
New Hope, MN 55428
763.533.1900
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